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Standing up for Quality Education 

Chilling Remind phone updates 

@ bit.ly/remind352 

Class name is Local352 

 

Stalk our eerie website — click 

the “follow us” link   

flemingfacultyunion.org 

 

Ghoulbook Page (with spooky 

algorithms)  

FlemingFacultyUnionStrikePage 

 

Goblins all a’Twitter  

@flemingfaculty 

Riddle:  
What is a Mummie’s favourite kind of music? 

The inside of John Quiggin’s very s-c-a-r-y book is even more disturbing 

than its grisly cover. He parses the beating bloody heart of our over-

managed workplace: the remarkably undead notion that no matter what 

the problem is, corporate solutions will always be the best solutions. 

Scary. 

An unthinking faith in markets—a mindless market fundamentalism—is 

a dead ideology somehow still stalking the planet. 

What a creepy specter of supernatural weirdness! Banks collapse from 

speculative loans? Resurrect them with a bail out! Poor getting poorer? 

Cut taxes. Presto, the rich get richer! And the zombie economics we 

know too well: more managers, fewer full-time workers.  

The spookiest thing is, like zombies, too many people come to believe 

this stuff and vote against their best interests. Not us. We are walking 

the walk. It’s scary. But the alternative is far scarier. 
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flemingfacultyunion.org
https://www.facebook.com/flemingfaculty.unionstrikepage.7
https://twitter.com/FlemingFaculty
https://www.kirkusreviews.com/book-reviews/thomas-frank/one-market-under-god/


 

 A chilling tale: ratting out Caterpillar for cheating a billion dollars on taxes  

 Riddle Answer Wrap… like this song about mummies 

There is a specter haunting the workplace. Dead ideologies stalk offices, factories and big box stores on and off our scary 

grease strip (a.k.a. Landsdowne Street, uncannily zombie-cloned in any city with pets and flush toilets).  

Even more insidiously, the bogeyman of austerity has sunk its gruesome fangs into our very brains—the horror!—until 

we parrot the logic of our corporate overlords and take it as our own. Truly frightening. 

It could be an alien virus, maybe from a bite of a salty corporate burger or something else ubiquitous and tasty (TV? Fa-

cebook? Skittles?). Whatever it is, our brains are easily colonized, their pink stubby-shaped labour history cortex turned 

into a toxic sludge of jingles and platitudes as we mumble tax cuts good, government bad.  

This demon cerebral zombie seed is particularly effective at distract-

ing our optic nerves: we see poor people cheating the system but not 

corporate welfare cheats like Caterpillar.  

It’s a very, very scary tale. Management demanded a 50% wage cut 

despite record profits. Workers said no. Caterpillar packed up and 

left the country. Good-bye 465 jobs.  

What about corporate welfare? The government had given them a 

tax break worth millions. Talk about welfare fraud! That’s you and 

me subsidizing a corporation with 4.9 billion dollars profit, but we 

don’t see this. Must be the zombie seed chewing our neurons, right?  

Forbes, a bastion of the business establishment, notes “The largest, 

wealthiest, most powerful organizations in the world are on the pub-

lic dole”—over 63 billion dollars in the States. And we don’t see it. 

Spooky! 

But, this Halloween when the employer spins distracting 

double-speak, we are not taken in.  We see it.  Unions and 

solidarity are an antidote to the bitten brain.  When we 

unite to speak truth to power and improve things, we are 

the antithesis of isolated zombies.  

We learn how things are done, how power works.  

We influence how things are done, wielding a power we only 

have when united.   

Strike Vs. Zombies 
Spine-Chilling Tales of Corporate Greed  

https://www.bloomberg.com/news/features/2017-06-01/the-whistleblower-behind-caterpillar-s-massive-tax-headache-could-make-600-million
https://www.youtube.com/watch?v=EJotjDD58l0


 

Games and Distractions 

Send photographs, articles, ideas, jokes and insights to local352website@flemingcollege.ca 

 

 

Across 
1. Gift for children on Halloween. 

5. A scary old woman with a black hat 

6. A flying mammal 

8. A sound to make when scared 

9. A bloodsucker 

10. A witch's mode of transportation 

12. a scary creature 

13. Covering for the face 

15. The month Halloween is in. 

18. 12 AM 

19. A spirit 

21. Nothing but bones 

22. Large Orange gourd. 

23. A very spooky place full of ghosts 

25. Half man and half wolf 

26. _____ or treat! Down 

1. A box for a corpse 

2. A nocturnal bird 

3. Frightening 

4. Farmer's work during this time 

7. The holiday on October 31st. 

11. RIP 

14. Halloween's season 

16. Funny clothes for children 

17. A dark colored feline 

20. Cemetery 

24. a walking corpse  



A Dead Offer  

Have you seen Council’s last proposal? It’s very scary. Check out 
Fact vs. Fiction (Bit.ly/2iE2Bml) 

Like a haunted house, Council’s “offer” contains a series of hid-
den traps that would eliminate full-time faculty and damage 
working conditions.   

 

Halloween Strikes of Yesteryear 

Workers at the Legoland theme park in Germany walked off the job one October 31st to protest low 

wages and precarious working conditions. Scary, how this is an international concern. Great that people 

are fighting back. The union pointed out that Legoland, owned by the UK-based Merlin Entertainment 

Group, was making a profit for years on the backs of low-wage seasonal workers, who are "poor despite 

having a job.” 

We walk for quality education.  What’s manage-

ment doing? Today, we collected donations for a 

food bank supporting students. Management 

should support students: get to the table and ne-

gotiate! 

Vampires! 

Matt Taibbi’s famous vampire quotation:  

“The first thing you need to know about Goldman 

Sachs is that it's everywhere. The world's most 

powerful investment bank is a great vampire squid 

wrapped around the face of humanity, relentlessly 

jamming its blood funnel into anything that smells 

like money.”  Now that would be a costume... 

 

Jeremy Grantham, a former hedge fund manager, observes that 

“Finance was 3% of GDP in 1965; now it is 7.5%. This is an 

extra 4.5% load that the real economy carries. The financial 

system is overfeeding on and slowing down the real economy. It 

is like running with a large, heavy, and growing bloodsucker on 

your back. It slows you down.” 

https://d3n8a8pro7vhmx.cloudfront.net/weownit/pages/1645/attachments/original/1507835448/2017-10-en_CAAT-A_bulletin_13final.pdf?1507835448


 The Gruesome Details 

WHAT'S WRONG WITH MANAGEMENT'S CURRENT OFFER? (Seneca Faculty Union) 

1. It does nothing to address the Union's priorities: a) Academic quality safeguards  b) Collegial governance  c) Fairness for 
PL faculty (right of first refusal, year-long contracts) d) Workload measurements for counsellors + librarians. Even if every-
thing below was removed from the offer, the above would be the primary, fundamental reason to reject the offer 

2. Salary increases do not bring us closer to the median between our two comparators AND the increases are less than the 
Bank of Canada’s projected inflation rates. This really is a salary reduction. 

3. Article 2.03 C. The faculty union will not be able to grieve the college’s lack of hiring FT faculty for the last 3 years. 

4. Article 2.03 C. Allows Sessional faculty positions to replace Full-time faculty positions. 

5. Article 2.05. Creates a new job category “Temporary Full-time” faculty, paid by the teaching contact hour, regardless of 
non-teaching duties. 

6. Appendix VIII, point 6. “Temporary Full-time” faculty, while appointed for a one year term, can be laid off with two 
weeks notice.  

7. Appendix VIII, points 7&8. Allows contract faculty to be shuttled between Sessional and Temporary Full-time positions. 
Allows for no more hiring of Full-time faculty.  

8.Article 11.01 B. Opens the door for probationary faculty to be pressured into “volunteering” for more than 36 week 
workload.  

9. Article 11.03. Allows for your manager to assign you work during study weeks.  

10. Article 11.01 H3 & 11.04 B3. Allows for your manager to claim more control over the type and nature of your profes-
sional development.  

11. Letter of Understanding re; Bill 148. Allows the college to tie up the implementation of Bill 148 for years. Humber 
College tied up your local’s grievance on the 2 year Master’s degree for 4 years. In the end, the arbitrator dismissed Hum-
ber’s position on the 2-year Masters in a couple of sentences.  

12. LoU. Management agrees to create a committee to look at Counsellor workload, but the committee has no authority.  

13. LoU. Management proposes to spend another 4 years discussing faculty Intellectual Property rights after already spend-
ing 2 years discussing it.  

14. Article 14.03 A. Treats Partial-Load Program Co-ordinators differently than Full-time Program Co-ordinators. Strips 
out pay for study week, statuatory holidays, non-teaching workload and out of class assistance to students.  

15. Article 22.02 C. Appears to reduce the amount of Supplementary Unemployment Benefit to which a faculty member 
would be entitled to for parental leave.  

16. Section I. Removes the right for new hires to be credited for both college and university related education.  

17. Section I. Permits Managers to give as many discretionary steps as they want to new hires, while still limiting education-
al credits for PhDs to a maximum of 6 years.     

The devil’s in the details… 



  

Visit Strike HQ 1524 Landsdowne St W.  

A picket captain suggested this: If three trick-or-treaters came to 

your door (one full-time, one part-time, one partial-load) and sang 

the same little song, did exactly the same little dance, would you 

give each of them the same number of treats? 

 

 

 

 

Are your candies union 

made? 

This season in labour history: Chrysler Canada workers went on 

strike on November 5th, 35 years ago. Led by the inimitable Bob 

White, they demanded wage increases comparable to those at GM 

and Ford.  

At this time, Canadian and American autoworkers were in one un-

ion. American workers agreed to a short term, non-monetary set-

tlement. Canadian workers demanded more and broke rank with 

the Americans.   

Bob White took a huge risk by calling for a strike against Chrysler: 

"We took on a big multinational corporation that said the cupboard 

was bare. It wasn't." 

Three years later, the CAW (Canadian Auto Workers was found-

ed), an independent trade union that broke away from its larger 

American partners.  

Sisters ! 

Our roving reporter Joanne 

Today, I went on assignment with my toque 

on the windiest strike day to the Brealey en-

trance to change things up. Yes, we stand strong! 

Here is my we-ie [a selfie with solidarity], a 

shout out to Angela Pind. When the post of 

picket captain suddenly was vacant , Angela 

stepped up. So many members of our local are 

selflessly involved in so many ways. Thanks to 

Angela for answering the call. Also braving the 

wind are Allison Potts and Carol Jones. 

http://labor411.org/product-spotlight/605-halloween-candy
http://labor411.org/product-spotlight/605-halloween-candy

