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Bac k at the Table...
“NOT JUST
ANY DEAL: A
GOOD DEAL”
That’s what the
lines are saying.
We have not sacrificed these past
weeks for just any
deal.

Sign up for Remind phone updates at bit.ly/remind352
Class name is Local352
Follow our website — click the
“follow us” link on the website
and receive regular updates to
your e-mail

It’s good we are
at the table. Very
good. Keep the
pressure up. It’s
working.

flemingfacultyunion.org
New Facebook Page

Hungry for resolution, eager for
information, it’s
natural that our
hopes rise and fall
as we fumble rumours and survey
cloudy crystal
balls.

FlemingFacultyUnionStrikePage
Follow us on twitter
@flemingfaculty

Know this: our strike is working. Maybe not as quickly as we’d like, nor in a linear way
without setbacks, but our strike is working.

Riddle:
What has four legs but does not run?

Letter of Support From a Fleming Graduate Nikolay Afonin
Nikolay Afonin graduated from Fleming’s Social Service Worker program. He went to Mexico, learned Spanish, and did solidarity work
in Colombia with Peace Brigades International. A strike can be stressful, but Nikolay took it to another level, providing protective accompaniment to activists—including trade unionists—targeted by death squads. This deters aggressors who fear international media attention. Sobering. We are fortunate to still have the democratic right to strike safely. And to express our views as Nikolay does here:
The strike is about much more than decent labor conditions and compensation of the academic faculty, themselves more
than sufficient causes to fight for. It is also about the struggle for education itself. What do I mean when I speak of education? First of all, I will say what education is certainly not. Education is not a cookie cutter production of poorly informed,
minimally trained labor power for the service of a decaying neoliberal dystopia, run by a managerial class of bureaucrats
and implemented by a precariat stock of disenfranchised part-timers in order to maximize profits on minimal investments.
At present, this is the direction college education seems to be led into by the powers that be, and you are at this very moment on the front line fighting to reverse this dismal trend.
Education is instead the formation of an informed, empowered and dynamic citizenry capable of critical thought and democratic engagement with their society in order to consciously determine its course. I insist emphatically that such a formation is not reserved only for the top graduate university trained intellectual elites. Rather, it is vital for the future of our
nation that the college trained specialists who are fundamental to the construction and maintenance of our society - the
police officers, the health care providers, the engineering technicians, among countless other professions under your guidance - are educated in the sense of the word as I mean it here. I believe that our collective future in no small measure depends on this, not forgetting our legal and ethical contract to provide a high quality education to international students
who pay exorbitant fees to attend Canadian colleges.
I urge you therefore to persevere in your struggle of preventing the
McDonaldization of college education. And in particular, I urge you to be
more outspoken about this to your students and the general public. I believe that more of the non-faculty should be informed about and involved
in this cause. There is still much confusion and misinformation as to the
intentions and goals of this strike. Therefore, it is essential to communicate to anyone listening what is at stake. Good luck!

Digital Picketing: MPP Addresses
Joe Hill and Rosie the Riveter didn’t Tweet. But we have
new tools to affect change. This is a list of MPP’s addresses
(http://tinyurl.com/yhz8e68)
Write to your MPP. Heck, write to somebody else’s MPP.

Riddle Answer: A table, like the one Council has returned to

Educating on the line: Fred Wood highlights
the ballooning number of administrators

Same Story, Different College This portrait of a precariously employed coordinator is posted on the Seneca Local’s website.
He has worked in his industry for 30 years, owning an industry-related business for 28 of them. He went back to Seneca to
teach and has been partial-load for 11 years now.
Because of his knowledge and experience in the industry as well as his teaching record, he was asked to be the coordinator of
the program. He has held this position for the last three years. During that time, he has never been offered a full-time position
or even been given the opportunity to apply for one. His only compensation for taking on this additional work is an extra six
non-teaching hours per week, but that doesn’t even cover half the time he spends attending to all that being a coordinator entails.
Given the current climate at the college, this faculty member will never have the opportunity to become full-time. Even
though he is the coordinator of the program, he is not making nearly the same amount as he would if he were full-time. In
other industries, it is reasonable to expect a full-time position after 11 years in a position and three years as coordinator. But
not in the college system. There is no seniority or job security: he can continue like this for years or be replaced at any time.

You’re a part of labour history
Walking a picket line changes the world, usually incrementally but sometimes suddenly. The beginning of the end of the
Soviet empire started when Polish workers went on a spontaneous strike in 1980 to protest a rise in food prices. In spide
of intense repression, Solidarity kept fighting for their rights. Within a decade, the Berlin Wall came down. The ripples of
our struggles go far.
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FOR NEXT ONE: You’re a part of labour history.
Before 1971, there was no maternity leave. Unions fought for this. Then, limited 15 weeks of paid maternity leave was
introduced at 66%
Of salary. Unions fought for better conditions—for example, the right to return to the job a worker left, paternity leave
and leave for parents who adopt children. Maternity and paternal leave provides economic stability and time to support
children.
Theofstruggle
evolves
as the
changes.
Our struggle helps everyone.
“The
outcome
this strike
extends
farfamily
beyond
education.
It will be a signal flare for all those of us working as an InBefore 1971,
there was
leave.and
Unions
fought for this. Then, limited 15 weeks of paid maternity leave was
dependent
Contractor
in no
thematernity
Gig Economy,
everyone
introduced
at
66%
regularly chasing contract renewals. Consider this a weathervane for Canadian contract worker rights in the years
ahead.” Click on “How Ontario Striking College Instructors
Could Set a Precedent in Canada” if you have not yet
Riddle Answer: Fingerprints.
read this powerful article.

Games and Distractions

OPSEU & CUPE AT QUEEN’S PARK
In addition to our rally, CUPE will be at
Queen’s Park. They are supporting our struggle. Here are other issues unions are lobbying
for on Thursday.
✔ Bill 33 Second Reading - demand a minimum 4 hours of #TimeToCare for seniors in
long-term care
✔ Bill 148 Last Public Hearings - show the
politicians that decent work matters

Send photographs, articles & ideas to local352website@flemingcollege.ca

