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R a l ly !

Sign up for Remind phone updates at bit.ly/remind352
Class name is Local352
Follow our website — click the
“follow us” link on the website
and receive regular updates to
your e-mail
flemingfacultyunion.org
New Facebook Page
FlemingFacultyUnionStrikePage
Follow us on twitter
@flemingfaculty

Nancy Rishor and Sara Slater join together to frame the issue at the rally at Brealey campus
on Wednesday. Sara pickets at Durham College, but she drove up for the rally to support
her friends and colleagues. When praised for this, she shrugged and said “After all, we are
in this together.”
Representatives from OSSTF (high school teachers’ union), TUFA (Trent University Faculty Association), the Peterborough Labour Council, ETFO (elementary teachers’union),
City Council, OFL (Chris Buckley, the President of the Ontario Federation of Labour),
CUPE and the Amalgamated Transit Workers’ Union were at the rally with a big crowd of
Fleming faculty.
Thank you to OPSEU Local 351 (support staff) feeding so many people!

Riddle:
I have an eye but cannot see. I am fast but I have no limbs. What am I?

Ontario Federation of Labour Support
Chris Buckley, the President of the Ontario Federation of Labour, inspired us with his support. He noted that in 2016,
460,000 students graduated and started part-time jobs in Ontario. Of these, 70,000 have to work more than one part-time
job to make ends meet.
We have lost 700,000 well paying full-time jobs in Ontario. He
called our struggle a “once in a generation opportunity” to
“draw a line with precarious work and make the future better.”
He reminds us that this struggle is shared by unionized and nonunionized workers across Ontario. The “Make It Fair” campaign
fights for decent employment for everyone. And Bill 148 is another attempt to make work fairer for Ontario workers.
We are struggling to get a fair deal from our employer, but this
is part of a much larger struggle. We are not alone.

Frost Rocks Their Rally !
This group loves to be outside (though of course would much rather be back at work with a fair contract
and go outside when they choose). Photogenic as all get out and able to take a wickedly cool picture—
keep them coming!—their pot-luck lunch was a culinary manifestation of solidarity.
Riddle Answer: A Hurricane

Solidar ity: A Family Tradition

Helen Bajorek-Macdonald carries on a family tradition
at Durham: “”My mother took me back to the days I
walked the line with her, when she was a picketing
nurse. She brought sandwiches and coffee for me and
Durham College faculty member and picket-pal, Kelly
Webdale - who is also my daughter-in-law!”
In the photo: Helen Bajorek-MacDonald, Christine Bajorek, Kelly Webdale.

Pushing Back Against Campus Precarity Erika Shaker and Robin Shaban (with permission)
A lot of numbers are circulated during the coverage of a strike. But in the current strike by Ontario college faculty, two in particular stand out. The first number, 70, is the percent of faculty on contract (partial-load, part-time, and sessional faculty—
70% is the minimum estimate). Students have at most a one in four chance that the person at the front of their class is a full time
faculty member who does not have to reapply for their job each year (or every four months).
OPSEU wants more full-time jobs where faculty are actually paid for prep time and marking and are not restricted to a handful
of paid hours of work each week, and where “long term” contracts mean more than 12 months over a two-year time frame. To
ensure more employment stability for faculty and more educational stability for students, OPSEU is calling for a (minimum)
50:50 ratio of full-time to non-full-time faculty.
The College Employer Council argues that creating 2,840 full-time jobs would result in the loss of 7,120 contracts (short-term
contracts should not be treated as “jobs” as many faculty cobble together several contracts to make a living)—in effect, suggesting that maintaining more insecure, low-paying work is somehow preferable to creating guaranteed, better-paid, secure jobs.
Similar arguments make the rounds in the business lobby’s criticisms of a $15/hr minimum wage and other improvements to
labour legislation. (In fact, research indicates that, beyond teenagers, a $15 minimum wage “will largely benefit the province’s
most marginalized—a broad and diverse swath of workers including contract, seasonal, and casual workers, part-time workers,
women, and immigrants”). According to the fear-stoking from the business lobby and the College Employer Council, legislating
higher standards for everyone will make it worse for people who have been most severely marginalized by those who have actively been fighting to maintain inadequate standards in the first place. But, much as higher minimum workplace standards are
broadly beneficial, better working conditions for contract faculty are linked to improved learning conditions for students.
The other standout number is 84. The College Employer Council explains—presumably in defense of their refusal to adequately address their increased reliance on a poorly paid, precarious workforce—that 84% of college students find employment
within six months of graduation, and that employers and students are generally pleased with the education colleges provide. So,
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While nowhere near perfect, Bill 148 is an opportunity to address precarity, compensation and workplace standards for workers in the province—including those students whose classes are being interrupted by Ontario colleges’ reluctance to address
how these issues are playing out on their own campuses. Rather than clinging to a model predicated on precarity, and steadfastly
refusing to acknowledge equal pay for work of equal value, colleges could be at the forefront of improving the condiRiddle Answer: Fingerprints.
tions of work and the state of jobs—on campus, and across the province.

Games and Distractions

Send photographs, articles, jokes and insights to local352website@flemingcollege.ca

How Many Differences Can You See ?

The College Employer Council refuses to come to bargain. They’ve been
busy updating their website. Don’t call us: their phone number has disappeared. This speaks volumes. And what’s with the disappearing staff list?
Effectively Sean Spicer hiding in the bushes...
Is this the work of their new “Reputation Manager,” David Scott? He is a
formidable public relations consultant with a deceptively simple, discrete
website. He has advised other clients to stonewall and refuse to engage
with stakeholders. Scott was a policy advisor to two Ontario cabinet ministers responsible for post-secondary education, and now he is (surprise!)
hired by the Council: now that’s a swamp that needs draining.
What an obscenity: students and faculty out of classes while Council stonewalls, spending resources—tax money—on “Reputation Management.”
There’s a lot of money and power invested in a top-heavy system that relies on precarious labour. We are standing up to a dirty business. Stand
tall, stand strong, stand proud. Council shows its limited hand by ditching
its phone number and seeking “Reputation Management.”
They are hiding. We are out there.

Thank you to our Sisters in Local 351 for showing their support inside and outside Fleming

You’re a part of labour history
When Britain’s Royal Mail failed to disclose how modernization would affect job security—a letter-route sequencing
machine, for example, would make workers obsolete—workers went on strike. From the Summer of 2009 to the Spring
of 2010, tens of millions of items went undelivered. A deal was reached that included higher pay and an agreement to
keep 75% of workers in full-time positions. Workplace changes (part-time positions, lower pay) are not inevitable. They
are choices. Unions make sure workers voices are part of those choices. Our struggle helps everyone.

