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Ellie gets a lesson in union activism and pitches in for her future education when

visits her mom Shannon on the line.

'Riddle:

Most people need it, some ask for it, some give it, but almost nobody takes it. Wha
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Walk and Our Story is Heard

The media is now full of stories about precarious work in colleges; the corporatization of education; and the |
ble, unnecessary growth in college administration. In short, the reality of our work. Our issues.

Since our strike, the public can read about how Canada is in the bottom half of advanced economies for pub
in possecondary education. They learn that cut after cut after cut, colleges see more sttidenfactdtyarfdll
more administrators. On Sund®ay artlne COBCemewstwe Ik
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less than 0.2 per centof GDPsCashapped provinci al g owecondanyedutasod are u
only modestly better. Publicly invest and eliminate tuition fees, as most West European countries do, and the
provincial governments can actwually claim to be

! t6s hard to reduce all this to a Twee
7 sparked these complex, crucial conversations. We are heard. Remember this as you \
line. Chaos theory: the gentle steps we take, like flapping butterfly wings, create a mig
fect elsewhere. Thousands of quiet footsteps on quiet picket lines come together and
system. You do not walk alone or in vain. Just look at the news. Our concerns are thel
and center.
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This is not clip art

This is our bargaining team at
the table.

We are ready to talk.

Where is the college side?

portant Arithmetic (Thank you Vikki)

There has been a lot of discussion and confusion around a med
the Union's final offer requested a 9% increase over 3 years.

The wage increase proposed by the union and College Council ¢
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uncommon when discussing salary increases in collective bargaining.
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You may have been holding or wearing a picket
sign that says o0Counsell o
have wondered, oOWhat matt

Under our Collective Agreement (CA) counsellors and
librarians have no workload protections.

Because of that, we have no access to the Workload Mo
toring Group and Workload Resolution Arbitration that
FT professors can access when they have a concern ab:
their SWF. Article 11 in our CA is the article that spells
out all the details about
oped with formulae for prep and eval and recognition of
work outside teaching contact hours (those activities rec
orded oObelow the lineod).

One of the demands our bargaining team proposed is
changing the wording in Article 11 to include counsellors
and librarians. They developed language to define what
ocounselling contact hour
counselling contact hours per week. Also being proposet
a written workload agreement (like a SWF but without
formulae) that specifies our duties and is given 6 weeks
advance of the period covered by the workload agreeme

The bargaining team also proposed language that would
give counsellors and librarians access to Workload Moni
toring Group in the event they have a dispute regarding 1
workload assigned to them by their supervisor.

The inclusion of counsellors and librarians in Article 11
and affording them workloads with a specific limitations
and access to the same dispute resolution mechanisms.
FT professors is a significant improvement for our col-
leagues across the system andadstiteon.

Other helpful, lover necost improvements for counsel-
lors:

Specifies compensation fotioesr

IdentSupdates the class definition of counsellors to reflec

current realities in how college counsellors work and to
respect current legislation that affects counsellors

Adapting the concept of academic freedom to in-
clude counsellors, by giving us the right to ensure our
work meets appropriate professional standards.

-Audrey Healy



