
WOOF !  

F L E M I N G  F A C U L T Y  U N I O N  
OCTOBER 23, 2017 

VOLUME 1, ISSUE 5 

Standing up for Quality Education 

Sign up for Remind phone up-

dates at bit.ly/remind352 

Class name is Local352 

 

Follow our website — click the 

“follow us” link on the website 

and receive regular updates to 

your e-mail 

flemingfacultyunion.org 

 

New Facebook Strike Page! 

FlemingFacultyUnionStrikePage 

 

Follow us on twitter 

@flemingfaculty 

Riddle:  
Everyone has me except a few. You may not be able to identify me but I can identify you. What am I? 

Remi, sporting a fetching blue OPSEU collar, kept pace with Ray Kerslake on the line. 
Remi was hanging in really well at the four hour mark. He’s a therapy dog and provided 
great moral support on the picket line. Thank you Tom Hughs for getting down low and 
taking this great picture!  

It’s week two, and we are eager for Council to come to the table and settle. Our strike 
has its ebbs and flows, and this week will not be like last week . Dress warmly and hang in 
there: solidarity is strong and momentum is going our way. 

Council defaults to hires a reputation manager. We are doing it on the line and online, in 
the media and behind the scenes, through lobbying, rallies and picket lines. Students like 
and identify with faculty. The more they learn of our issues, the more they see that they 
are their issues too. Take heart. Pressure is building on Council and the province to act. 

  

flemingfacultyunion.org
https://www.facebook.com/flemingfaculty.unionstrikepage.7
https://twitter.com/FlemingFaculty


Riddle Answer: Fingerprints. 

Financia l  Shenanigans : D oes  Ful l -Time Save Money ?  

   “The Council”—which sounds like the inner sanctum of the mob—claims it will cost colleges $250 million if they agree to 
a 50/50 split of full-time / contract workers. 
 
We teach our students to examine the how-and-why. How did they come up with the added $250m in costs, and why do 
they think that giving good contract faculty full-time contracts is detrimental to students’ educational experience?  This 
may be penny wise and pound foolish. 
 
Split the cost between 24 colleges, and it's not a giant number, especially given the $188m surplus. More full-time faculty 
mean significant savings in administration. What are the costs of so many part time contracts? Hiring is a labor intensive 
process involving crafting postings, interviewing, scheduling, payroll, HR, on-boarding, mentoring, and meeting with 
colleagues, program coordinators and faculty. Is this is why admin costs have risen 77% from 2002-03 to 2015-16?  
 
Not all decisions should be based on finances alone because you lose sight of the long term goal – quality education.  
 
“The Council” needs to share how they came up with this dollar figure and share those numbers with our bargaining unit 
so that those numbers can be analyzed.  
 
Would any accounting or economic profs want to take a look at these budget numbers?  
 
It could make for a great case study 

Two righteous toques and some fantastic solidarity from a 
support staff sister sporting OPSEU swag inside the col-
lege: thanks Carmen! 

Charlie looks like the happiest guy on the picket line. Could 
it be he was not enjoying his sabbatical? More likely, he en-
joys the comradery of our just struggle. 

 

He says “it comes down to being a contract worker. You do 
the same work and get no guarantee to be renewed or to be 
made full-time. There is a disconnect.” One we know well 
and have had enough of. 

http://www.cbc.ca/news/canada/toronto/ontario-colleges-strike-1.4356471


  Why We Walk 

 

Tom Hughes 

Tom proudly supports everything we’re striking 
for, “pushing for a more equitable distribution 
between part time and full time.” He takes heart 
that “there’s good support from students, and it’s 
good to know that the problems we’re having are 
across Ontario, not just us.” 

He explained how the workloads dictate what part
-timers can (or cannot) do to work toward a full-
time position: “You’ll teach 8-11 one day, then 
different hours the next. You’re not going to be 
able to get industry experience. It’s like shooting 
at a moving target.”“  

Tom rents an apartment, and there’s no chance of 
getting a mortgage without a full-time job. 

He teaches days and also works at Trent and 
online to make ends meet. 

“On day four of the strike, spirits are still high.” 

 

Dennis Vanderspek 

Dennis sees substantial support, and “lots of honks 
for support.” He observes that picketers are talk-
ing to students as they drive in, and they are ask-
ing them about what they want when they gradu-
ate.  

“Students want full-time jobs when they gradu-
ate,” so they understand why faculty are on strike.  

 

Jennifer Hermer 

Jennifer notes, “We’ve had some good conversa-
tions about what Partial Load means.”  

The Dobbin picketers came up with a theme 
around sustainability, which is one of Fleming’s 
main strategic priorities. “What’s NOT sustaina-
ble are Part time and Partial Load contracts.” 

 

Visit Strike HQ 

1524 Landsdowne St W. Unit 2 by Saigon Boys 

Back row – Ghada, Karen, Mason    Front row – Shauna, Amber, Nancy 

They walk because “Mental health issues among post-secondary 

students is on the rise. Counsellors see up to 250 students a year 

with no limit on their caseloads. We need a more realistic counsel-

lor/student ration to better support students’ success.” 



A Doozy of  a  Day in Labour History  

 

 

On October 23 is a significant date in labour history. In 1958, an earthquake trapped 174 miners underground in 

Springhill, Nova Scotia. 75 died and 99 were rescued. The tragedy gripped Canada and the world.  

 

It was a media circus. When one survivor was asked what he wanted the most, he said  “A 7 Up.”  The company quickly 

gave him a job as a spokesman.  Pretty macabre branding—workplace disasters make you thirsty?—but corporate 

media’s job is ultimately to sell stuff.   

 

Maurice Ruddick, who was trapped underground for nine days, kept spirits up by singing. He was made Canada’s 

“Citizen of the Year,” but on a free vacation to Georgia concocted by the Governor to exploit the media attention, 

Ruddick was segregated from his co-workers.  

 

The Governor did not know Ruddick was black. Some struggles take a long time. 

 

The disaster looms large in labour and popular culture. For example, Peggy Seeger’s “The Ballad of Springhill” has been 
covered by artists from Peter, Paul and Mary to U2.  
 

But if you think there was a Springhill Mining Disaster, you are wrong. There were three (1891, 1956, 1958). 

 

October 23 is a big day for labour internationally too. Lenin called for a revolution. Workers took to the streets in Russia 

and soon woke up in the Soviet Union. It didn’t go exactly as planned.  

 

On another October 23 in 1956, Hungarian freedom fighters kicked out their Soviet occupiers.  

 

Central to this pyrrhic victory was an alliance of workers and students. Imagine that. 

 

Freedom lasted a week before Red Army tanks returned to crush the revolution.  

 

                                         Some struggles take a long time. 

 

October 23 offers other lessons. Nixon turned over his Oval Office tapes. The mighty can fall (and cuss like trade 

unionists). And on October 23 the Israeli Prime Minister and Yasser Arafat reached apeace deal. We’re not there yet.  

Some struggles take a long time.  

But if the Israelis and Palestinians can sit down at the table, we should be able to do the same. 

  

https://www.youtube.com/watch?v=ebJFulmETMA
https://www.youtube.com/watch?v=03slHdq_w-U


 

Games and Distractions 

Across 

2. This is the ____ province wide strike by Ontario colleges 

5. The type of education students deserve 

6. Desired ratio between full-time and non-full-time faculty 

8. What teachers need to make an excellent learning environment 

9. What partial-load faculty deserve 

 

Down 

1. What part-time and partial load faculty deserve 

3. Percentage of teaching done by contract faculty 

4. Abbreviation for Ontario Public Service Employees Union 

7. Number of Ontario colleges on strike 
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Some Fleming faculty—all from GAS—picketing on 

Day 5 at Durham College. 

From left to right:  Dalton Irwin, Soobia Siddiqui and 

Helen Bajorek-MacDonald. 

Thanks to Durham College faculty and union mem-

bers for making us feel welcome and to all—including 

students—who have provided support, coffee and 

snacks (crunchy, juicy fresh-picked apples this morn-

ing!).  

Photo by Kelly Webdale, DC faculty 

Send photographs, articles, ideas, jokes and insights 

to local352website@flemingcollege.ca 


