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One Year Longer…
One Year Stronger!
One day longer; one day stronger was chanted repeatedly during our

strike to make it clear to the College Employer’s Council (CEC) that
though they might keep us out on the picket line for another day, they
could never weaken our commitment to quality education, academic
freedom, and job security for contract faculty.
One year ago we set up our picket lines across the province and began a
five-week strike, the longest strike in the history of the Ontario College
system. We learned early that the CEC were not at the table to bargain.
When they were at the table it was for concessions and to say “no” to any
of our demands. The lack of negotiating at the table was blatantly
obvious….
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Fleming Picket Lines
Day 1 and we went viral: this picture was everywhere
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Who Will Forget the 5 Reasons
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Friendship and Solidarity on the Lines

Clothing and Food Drives

It’s been a year since the first day of the Faculty
strike of 2017. Wow. Time flies. I developed some
friendships from my strike team and met people
whose names I knew but had no idea what they
looked like. I got to know their stories, their
concerns related to their work situations. One year
later and I am getting a tour today from a Faculty
(from my strike team) of his Program’s classes and
labs as an effort to help us in our respective jobs.
It’s all about collaboration and the issues from the
Faculty Strike still resonate and have had a positive
effect in my work (Tim Piper)
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Equal Pay for Equal Work Under Threat
Since the Ontario conservative government has come into power, the College Taskforce
mandated in arbitration has been disbanded and Bill 148 is threatened to be revoked.
We must work together to ensure:
1. the Colleges Taskforce is restored
2. Bill 148 and Decent Work Laws (including equal pay for contract workers) are protected.
Many workers at Fleming benefit from Bill 148, as do people across the province.
Before the bill, over a million people did not have even one unpaid sick day.

Equal Pay for Equal Work is a huge victory for college faculty with almost
three-quarters of faculty working by contract. Equal pay includes teaching
faculty that perform substantially the same kind of work in the same
establishment and the work requires substantially the same skill, effort
and responsibility.
In addition to raising the minimum wage, the bill guarantees that a part-time employee doing
the same work as a full-time employee will get the same pay.
Doug Ford wants to get rid of Bill 148.
However, the backlash is so strong that the government is hesitating.
Act now to keep these important protections for workers.
Sign the petition today to oppose Doug Ford repealing
Bill 148
Forward it to your friends and family so that they can sign it too
(https://www.15andfairness.org/college_faculty)

Page 5

Colloquium

Page 6

Volume 2, Issue 4

October, 2018

Volume 9, Issue 4

A huge Fleming presence for the rally at Queen’s Park
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Do we look like instructo-bots?
Despite the head of the College
Employer’s Council Don Sinclair’s
invocation of AI and the gig economy
as a reason he could not support a
50/50 full/part-time faculty ratio, we
refuse to be replaced by machines.
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From the Halloween strike
newsletter: Vampires! Matt

Taibbi’s famous vampire
quotation: “The first thing
you need to know about
Goldman Sachs is that it's
everywhere. The world's
most powerful investment
bank is a great vampire
squid wrapped around the
face of humanity, relentlessly
jamming its blood funnel into
anything that smells like
money” (Matt Taibbi).
Jeremy Grantham, a former hedge fund manager, observes that “Finance was 3% of
GDP in 1965; now it is 7.5%. This is an extra 4.5% load that the real economy carries.
The financial system is overfeeding on and slowing down the real economy. It is like
running with a large, heavy, and growing bloodsucker on your back. It slows you
down.”
Solidarity = Brothers and Sisters have each others’ backs
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When our bargaining team asked us for a
“no” vote, there was no doubt how
Fleming Faculty would vote.
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First Day Back!

Incredibly, the solidarity just got stronger and stronger. It was amazing. Inspiring.
They thought we would cave, that we’d tire and compromise our values. No. And
know: a resounding 86% rejected their “offer.” We still stand proud, and despite
historic gains for academic freedom and part-time faculty, the struggle continues.
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As a nursing faculty member at Conestoga, Amy Stiles was the coordinator for the Personal Support Worker program at Riverside Glen in Guelph, where she conducted a “Living Classroom” with
on-site learning for her students.

While we are celebrating the gains from our five weeks on
the picket line, not everyone will be celebrating during
this time of the year. Everyone was deeply saddened by
the loss of an OPSEU sister following the rally at Queen’s
Park. Conestoga nursing faculty, Amy Stiles was tragically
killed in a car accident on her way home from the rally.
Our thoughts are with Amy’s family, friends and coworkers following this tragic loss.
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